Report on Family-friendly Measures in the Public Se  rvice and in
the Public Sector as at 1 ' November 2007

This report is based on a survey of the Familyatilig measures availed of by employees
in the Public Service and in the Public SectortdstaNovember 2007. The survey was
carried out by HR Systems and Data Management, MPO.

The objective of the survey was to establish:

a) The position regarding the uptake of family-frigndieasures in the public
service and public sector;

b) to observe whether there was a change in up-tatteipublic sector following
the extension of the family-friendly measures ia public service to the public
sector by means of the budget speech for the Y¥3#; 2

c) the number of employees, defined by gender, whedfatr the various family-
friendly measures so as to assess the effects tiessures have had on the
public service and the public sector in general@mthe employees themselves;

d) assess the change over time in the number of mdléanale employees who
avail themselves of these measures;

e) propose any further changes/developments of thessumes;

f) assess the possible effect which the distributfasuo brochure on family-
friendly measures may have on the use of theseuresaby employees. The
brochure with information about the Public Servacimily-friendly measures
was funded by the European Social Fund.

This report:
i. outlines the main trends in the use of family-fdgnmeasures
ii. is meantto serve as a Management tool for managers

Main Points
There is a wide-spread use of the various famignfily measures throughout the Public
Service. Consonant with the results of surveysezhout in 2005 and 2006 it is still

females rather than males who avail themselvearoily-friendly measures.

As on Ist November 2006 the most widely-used fasfiigndly measures were utilized
by the following number of employees expressed @ereentage of the workforce:

Reduced hours (20, 25 and 30 hours) 771 2.63%
Parental leave 314 1.07%
Career Break 213 0.73%
Responsibility leave _ 29 0.11%
1327 4.54%

As on Ist November 2007 the most widely-used fasfiigndly measures were utilized
by the following number of employees expressed areentage of the workforce:



Reduced hours (20, 25 and 30) 869 3.50%

Parental leave 277 1.12%
Career Break 207 0.83%
Maternity leave 120 0.55%
Responsibility leave _ 3 0.12%
1504 6.12%

In 2005 and 2006 we did not obtain figures forlse of maternity leave in the public
service.

The measure which was availed of most in 2006 &3F 2vas the facility to work on
reduced hours.

The following graphs illustrate the utilisation gbre 1) and the percentage utilization
(Figure 2) of family-friendly measures in 2005, 80thd 2007.
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Appendix I

UTILISATION OF FAMILY FRIENDLY MEASURES -

SURVEY AS AT 1ST NOVEMBER 2007

PUBLIC SERVICE - WOMEN

jeem | 21 OF — SIU pEonpay

10

33

78

12

23

31

158

10

¥sam ( SIY 57 — SNy pRonpay

16

27,

¥2am [ s 07 — SNy pRanpay

11

27

22

10

10

164

23

predun JA T - peoige 2sn0ds 108 Of A

piedun siesh g - yesig Jedie]

28

101

20

piedun JEad T - 2AE37 [EIURIES

12

105

14

predun ieah T - 3aesT Ajpqisucdsay

predun iezd T - BULIZS0Y 03] 2nE2

pred syeam § - aaes uondopy

predun yasm T - 28T AQUIsIE)

ped syaam o - 3aea Aluisgey

3

52

2

2

12

31

1

4]

OPM

MFIN

MIHA

MEYE

MTAC

MCMP

MRES

MGOZ

MHEC

MIIIT

MRAE

MUDR

MFSS5

MFA




Appendix II

UTILISATION OF FAMILY FRIENDLY MEASURES -

SURVEY AS AT 1ST NOVEMBER 2007

PUBLIC SERVICE - MEN
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Appendix III

UTILISATION OF FAMILY FRIENDLY MEASURES -

SURVEY AS AT 1ST NOVEMBER 2007
PUBLIC SERVICE - TOTAL WORKFORCE

oo [ SIY OF — S peonpay

37

51

47

12

25

34

165

35

¥,/ SIY §F — Sy pIONQIY

16

28

oM [ Sy OF — Sy peonpey

11

3

10

10

171

23

predum L4 T - pEUGE 2En0ds 228 01 A7

predun Siesl § - YERg SRR

28

103

11

20

predun JEad T - anET) B B IS

12

109

14

predun JEad 1 - aves s uodsay

piEdun JEaA T - BULS}SDY JOj BNEDT

PIEd SN § - BNET) UondopY

PORCU 20 T - SAET] AVUIHIEW

Do Sopman £ - BAES] ADUISLEW

6

52

2

2

12

31

0

oPM

MFIN

MIHA

MEYE

MTAC

MCMP

MREZ

MGOZ

MHEC

MIIT

MRAE

MUDR

MF55

MFA




Appendix IV

FAMILY FRIENDLY MEASURES SURVEY

AS AT 1ST NOVEMBER 2007

PERCENTAGE UTILISATION TO WORKFORCE

PUBLIC SERVICE - WOMEN

i - b £ = = -1 - = = =

a | 22D .| B8l ElE|l |2

I S N - I - I (- I 0 A

(Tl =T - = & £ il e (=3
OPM 233 1.29 0.86 0.00 0.00 0.43 2.58 3.43 0.00 4.72 2.15 4,29
MFIN 3584 0.78 0.00 0.26 0.00 0.00 2.08 2.34 0.00 7.03 2.34 B.59
MIHA 644 0.93 0.16 0.00 0.00 0.31 1.86 4,35 0.00 3.42 0.53 12.11
MEYE 3504 1.44 0.03 0.03 0.00 0.14 2.91 2.80 0.03 0.28 0.44 1.11
MTAC 30 6.67 0.00 0.00 0.00 3.33 13.33 667 0.00 333 3.33 13.33
MCMP 126 1.59 0.00 0.00 0.00 1.59 556 2.38 0.00 3.17 1.59 9.52
MRES 150 1.33 0.67 0.00 0.00 0.00 267 067 0.67 4.67 267 15.33
MGOZ 837 1.43 0.24 0.00 0.00 0.36 167 1.08 0.00 1.19 0.60 370
MHELC 3028 1.02 0.26 0.03 0.00 0.23 3.10 .66 0.03 .42 0.89 5.22
MIIIT 21 4.76 0.00 0.00 0.00 0.00 9.52 0.00 0.00 19.05 9.52 47.62
MRAE 135 1.48 0.74 0.00 0.00 0.74 074 2.96 0.00 3.70 1.48 4,44
MUDR 14 0.00 0.00 0.00 0.00 0.00 0,00 21.43 0.00 7.14 7.14 14.29
MF55 270 1.43 0.74 0.00 0.00 0.74 2.59 133 0.00 8.52 0.74 12.59
MFA 44 0.00 0.00 0.00 0.00 0.00 18.18 | 11.36 0.00 6.82 6.B2 9,09
TOTAL | 9520 1.26 0.19 0.03 0.00 0.25 2.86 212 0.03 3.07 0.89 4,67




Appendix V

FAMILY FRIENDLY MEASURES SURVEY
AS AT 1ST NOVEMBER 2007
PERCENTAGE UTILISATION TO WORKFORCE
PUBLIC SERVICE - MEN
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OFM 389 0.00 0.00 0.00 0.0 0.00 0.00 0.00 0.00 0.43
MFIN 868 0.00 0.00 0.26 0.0 0.0 0.00 0.2e 0.00 1.
MIHA 2449 0.00 0.00 0.16 0.0 0.00 0.00 0.16 0.00 0.47
MEYE 2450 0.00 0.00 0.06 11 0.06 0.00 0.00 0.00 0.19
MTALC 96 0.00 0.00 0,00 0,0 0,00 0.00 0.00 0.00 0.00
MCMP 160 0.00 0.00 0.00 0.0 0,00 0.00 0.79 0.00 0.00
MRES 2228 0.00 0.00 0.67 0,0 0,00 0.00 0.67 0.00 1.33
MGDZ | 1711 0.00 0.00 0.00 0.0 0.24 0.00 0.00 0.12 0.36
MHEC 3535 0.00 0.00 0,00 003 0,00 0.00 0.23 0.03 0.23
MITIT 35 0.00 0.00 0.00 0.0 0.00 0.00 0.00 0.00 4,76
MRAE 977 0.00 0.00 1.48 0.0 074 0.00 2.22 0.00 0.00
MUDR 25 0.00 0.00 0.00 0.0 0.00 0.00 0.00 0.00 0.00
MF55 301 0.00 0.00 0.00 0.0 0.0 0.00 0.00 0.00 0.37
MFA 50 0.00 0.00 0,00 0,0 0,00 0.00 2.27 0.00 2.27
TOTAL | 15314 0.00 0.00 0.07 005 0.05% 0.00 0.16 0.02 032




Appendix VI

FAMILY FRIENDLY MEASURES SURVEY
AS AT 1ST NOVEMBER 2007
PERCENTAGE UTILISATION TO WORKFORCE
PUBLIC SERVICE - TOTAL WORKFORCE
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OPM | 622 | 0.48 | 032 [ 000 | 000 | 0.6 | 0% | 129 | 000 | 177 | 080 | 177
MFIN | 1252 | 024 | 000 | 008 | 000 | 008 | 064 | 072 [ 000 | 224 | 072 | 2.9
MJHA | 3083 | 0.9 | 003 | 000 | 000 | 0.0 | 039 [ 091 | 000 | 078 | 0.9 | ZE2
MEVE | €084 | 085 | 002 | 002 | 000 | 002 | 179 [ 16 | 002 | 016 | 036 | 077
MTAC | 126 | 159 | 000 | 00O | 0.00 | 079 | 317 | 15% | 000 | 079 | 079 | 317
MCMP | 286 | 070 | 0.00 | 00D | 0.00 | 070 | 245 | 105 | 000 | 175 | 070 | 4.20
MRES | 2378 | 0.08 | 004 | 000 | 000 | 0.04 | 047 [ 004 | 004 | 038 | 047 | 105
MGOZ | 2548 | 0.47 | 0.08 | 000 | 0.00 | 012 | 055 | 043 | 000 | 039 | 024 | 133
MHEC | 563 | 0.47 | 042 | 002 | 0.00 | 011 | 145 | 030 | 002 | 261 | 043 | 251
MIOT | 56 179 | 0.00 | 000 | 0.00 [ 000 | 35 | 000 | 000 | 7.4 | 357 | 1364
MRAE | 1112 | 0.8 | 0.09 | 000 | 0.00 | 027 | 009 | 045 | 000 | 072 | 0.8 | 054
MUDR | 39 0.00 | 000 | 0.00 | 000 | 000 | 000 | F6% | D00 | 255 | 256 | 53
MFss | 571 | 070 | 035 | 000 | 000 | 035 | 123 [ 158 | 000 | 403 | 035 | 6.13
MFL | 94 0.00 | 000 | 0.00 | 000 | 000 | 851 | 532 | 000 | 428 | 319 | 532
TOTAL | 24834 | 0.48 | 007 | 001 | 000 | 012 | 112 | 083 | 001 | 124 | 035 | 181
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Appendix VIII

Family Friendly Measures - Utilisation by Ministry
expressed as a percentage of Total Utilisation (Total
Workforce)
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Appendix IX

Maternity Leave - Utilisation by Ministry expressed as a
percentage of Total Utilisation
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Appendix X

Parental Leave Utilisation in the Public Service -
Gender Distribution
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Appendix XI

Responsibility Leave Utilisation in the Public
Service - Gender Distribution

mMale
O Female

FESEFEEPESFTEE

















































