
Report on Family-friendly Measures in the Public Se rvice and in 
the Public Sector as at 1 st November 2007 
 
This report is based on a survey of the Family-friendly measures availed of by employees 
in the Public Service and in the Public Sector as at lst November 2007.  The survey was 
carried out by HR Systems and Data Management, MPO. 
 
The objective of the survey was to establish: 

a) The position regarding the uptake of family-friendly measures in the public 
service and public sector; 

b) to observe whether there was a change in up-take in the public sector following 
the extension of the family-friendly measures in the public service to the public 
sector by means of the budget speech for the year 2007; 

c) the number of employees, defined by gender, who opted for the various family-
friendly measures so as to assess the effects these measures have had on the 
public service and the public sector in general and on the employees themselves; 

d) assess the change over time in the number of male and female employees who 
avail themselves of these measures; 

e) propose any further changes/developments of these measures; 
f) assess the possible effect which the distribution of our brochure on family-

friendly measures may have on the use of these measures by employees.  The 
brochure with information about the Public Service’s family-friendly measures 
was funded by the European Social Fund. 

 
This report: 

i. outlines the main trends in the use of family-friendly measures 
ii. is meant to serve as a Management tool for managers. 

 
Main Points 
 
There is a wide-spread use of the various family-friendly measures throughout the Public 
Service.  Consonant with the results of surveys carried out in 2005 and 2006 it is still 
females rather than males who avail themselves of family-friendly measures. 

 
As on lst November 2006 the most widely-used family-friendly measures were utilized 
by the following number of employees expressed as a percentage of the workforce: 
 
Reduced hours (20, 25 and 30 hours)  771   2.63% 
Parental leave     314   1.07% 
Career Break                213   0.73% 
Responsibility leave       29   0.11% 

1327             4.54% 
 
As on lst November 2007 the most widely-used family-friendly measures were utilized 
by the following number of employees expressed as a percentage of the workforce: 



 
Reduced hours (20, 25 and 30)  869   3.50% 
Parental leave     277   1.12% 
Career Break     207   0.83% 
Maternity leave    120   0.55% 
Responsibility leave      31   0.12% 
                       1504   6.12% 
 
In 2005 and 2006 we did not obtain figures for the use of maternity leave in the public 
service. 
 
The measure which was availed of most in 2006 and 2007 was the facility to work on 
reduced hours. 
 
 
The following graphs illustrate the utilisation (Figure 1) and the percentage utilization 
(Figure 2) of family-friendly measures in 2005, 2006 and 2007. 
 
 
 



Utilisation of family-friendly measures in 2005, 20 06 and 2007
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Percentage utilisation of family-friendly measures in the public service 
in 2005, 2006, and 2007 
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